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Budget announcement 2012 - Potential Impact on Members
 

At a Budget meeting on Friday 16th December, the City Council announced the following proposals, which they anticipate will save approximately 3 million pounds over the coming financial year.
 
Changes to terms and conditions
 
· reduction of redundancy payments from 1.5 times the statutory minimum to the statutory minimum. 

 
Voluntary Measures
 
· reduction of hours per week to 35 on a voluntary basis through the purchasing of additional holidayplus leave from Works Perks. Increase purchase windows from 2 to 4 per year. 

 
Management Structure
 
· the realignment of Nottingham City Councils management structure and way of working to no more than 5 tiers of management, triangular management structure, and establish technical specialists. 

 
Changes to Recruitment
 
· introduction of an internal jobs market and more flexible ways of working. Vacancies to be filled by internal colleagues. External recruitment only for specialist roles and entry level posts (apprentices). From 2013 onwards. 

 
 
We have already indicated to the Council that we are opposed to the third attack on Redundancy payments. The changes to the Management structure will inevitably lead to a number of redundancies. The changes to recruitment could potentially lead to a reduction of the number of redundancies from 2013, however, we are concerned about the potential impact on ways of working that this could have until we receive more detail.
 
A formal report will go to the Council’s Appointments and Conditions of Service Committee (ACOS) on the 24th January 2012. Consultation has started with the Trade Union’s regarding these proposals and your Workplace Steward will consult with you over these changes.
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