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Nottingham City Council Budget Proposals

As a consequence of the brutal government cuts to local government funding, the City Council announced the following proposals at a meeting on Friday 10 December, which they anticipate will save between 4-6 million pounds over the coming financial year.

Voluntary measures:

· The introduction of a voluntary reduction of hours and purchase of additional leave sabbatical options.

· Encouraging flexible retirement – for employees aged 55 or over to reduce their hours/grade in order to access their pension early.

Changes to terms and conditions:

· The removal of Senior Leadership Management Group Competency based pay.

· The introduction of car parking charges for colleagues and councillors in addition to, and in advance of the introduction of the Workplace Parking Levy.

· Reducing the time spent on the redeployment register from 6 months to 3 months.

· Reducing redundancy pay (discretionary redundancy compensation payments) from 2.5 times the statutory amount to 1.5 times the statutory payment (statutory payment is a week’s pay capped at £380).

· Freezing incremental pay for two years.

· Removing contractual sick pay for the first 3 days of sickness absence.

The Branch have indicated our strong opposition to all bar the voluntary measures, subject to consultation with our members.

A number of consultation meetings have been arranged and are detailed below.

Whilst it is clear that the City Council have financial difficulties at present, what is even clearer is the fact that so much money has, and continues to be wasted across the authority. Their appear to be more consultants and agency staff than ever in post across the council, and to attack the “discretionary compensation” payments for the second time in 12 months, is particularly hard to swallow given the excessive six figure sums that were paid to chief officers earlier this very year.

We have also agreed with the other recognised Trade Unions that we will endeavour to work jointly with regards to the proposed attacks on our member’s terms and conditions. 

The Consultation Meetings arranged so far are detailed below. Further meetings, including those in schools, will be arranged in the New Year.

	Date
	Time
	Location
	Room

	Mon 10 Jan
	12.30 – 1.30
	Council House
	Dining Room

	Mon 10 Jan
	12.30 – 1.30
	Loxley House
	LH1.11

	Tues 11 Jan
	12.30 – 1.30
	Gatehouse
	Castle Room

	Fri 14 Jan
	1.00 – 2.00
	Clifton Cornerstone
	Community Suite

	Mon 17 Jan
	1.00 – 2.00
	Loxley House
	LH1.11

	Wed 19 Jan
	8.00 – 9.00
	Eastcroft
	Training Room

	Wed 19 Jan
	12.30 – 1.30
	Council House
	Dining Room

	Wed 19 Jan
	1.30 – 2.30
	The Willows
	

	Thurs 20 Jan
	12.30 – 1.30
	Denewood
	Adult Conf Room

	Mon 24 Jan
	10.00 – 11.00
	Mary Potter
	Room 1

	Wed 26 Jan
	8.00 – 9.00
	Woolsthorpe
	Training Room

	Wed 26 Jan
	2.00 – 3.00
	The Oaks
	


Management have agreed time off for members attending these meetings. Members should notify their line manager prior to attendance to ensure that the service is not affected. 

Fighting To Defend Jobs & Services








Nottingham City UNISON

4 – 6 Perth Street

Nottingham

NG1 3LU

Tel: 9156883

