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ADVICE ON THE NOTICE OF DISMISSAL RESPONSE FORM

 

We have had a few queries regarding Option’s 1, 2, and 3.

 

Essentially - what is the difference between them?

 

Option 1: Agreeing to changes to Terms and Conditions

 

Signing this option means that you agree to the Terms and Conditions and you need to sign the contract to confirm this. You will then have the option of signing a compromise agreement, provided an incentive payment has been previously offered. Alternatively, you can also agree to the changes, but not sign the Compromise agreement if you wish, though no payment will be made.
 

Option 2: Not agreeing to accept the changes (but accepting re-employment)

 

Signing this option means that you do not agree to the new Terms and Conditions, but you do wish to continue in employment with the council on the 1st November. You will need to sign the contract to state that you wish to continue in employment on the 1st November. You will not be given the opportunity to sign a compromise agreement, and therefore will not receive any incentive payment you may have previously been offered.

 

Option 3: Not staying in employment after 31 October 2010

 

By signing this you are stating that you no longer wish to continue with your job with the council after 31st October. You will not be entitled to any redundancy payment as you are effectively resigning. Our advice would therefore be to disregard this option.
 

Both options 1 and 2 require you to sign the contract, so what is the difference?

Option 2 states very clearly that you still do not accept the new terms and conditions of employment, despite the fact that the contract is being signed. Therefore, having made clear that your position is that you do not agree to the subsequent changes, there is a clear material difference between options 1 and 2.
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