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NJC PAY CLAIM 2011 - 2012

Please find attached the 2011 - 2012 NJC pay claim, which was lodged with the Local Government Employers at the NJC AGM on 13 October. The head line claim is:
An increase of at least £250 on all salaries and spinal column points for 2011/12 and a joint review of employment condition proposals tabled by the trade unions in 2008/9.

Following the branch and trade union consultation processes the Joint NJC Trade Unions have agreed the attached claim and submitted it to the employers.

We know this is going to be a difficult year for all local government workers and that job security is our and your priority. We have argued in our claim that NJC employees are going to be vital to supporting local communities under stress. Councils therefore need to preserve jobs, while recognising the work our members have done to bring about widespread improvement through a modest pay rise.

However, we are also arguing strongly that a modest pay increase is affordable and in line with the Chancellors statement “A two year pay freeze will be introduced from 2011-12 for public sector workforces, except for those earning £21,000 or less, who will receive an increase of at least £250 a year”. Particularly in light of the fact that 67% on NJC pay earns under £21,000. Councils have made more cuts than necessary and put record amounts into reserves in recent years, while cutting jobs and keeping pay rises below inflation. 

The following are the key points made in the claim:

1
Local government pay remains significantly lower than comparable groups of public sector workers. So are most conditions and expenditure on training.  This inequality is unjustifiable, undermines joined-up service delivery and must be rectified

2
Failure of councils to achieve gender pay equality and eliminate the large gender pay gap accounts for a large element of the poverty pay many of our women members receive

3
The growing number of redundancies across councils place greater strain on our members and has a direct negative impact on the local economy and services

4
A fair and modest settlement is affordable. The ‘un-affordability’ argument consistently made by local government employers does not hold water or reflect the increased level of council reserves in recent years

5
Green Book conditions are less favourable than those elsewhere in the public sector but we are seeing councils attacking even those basic minimum entitlements within the Green Book at local level. This continues to undervalue local government workers 

6
There is still widespread use and high expenditure on agency workers and consultants which does not make sense in terms of good employment practice, service delivery or cost

7
The recent economic situation, with inflation levels (RPI 4.6%, CPI 3.1%), has markedly increased the cost of living for local government workers and left many in debt

8
Persistent local government recruitment and retention difficulties could be largely overcome by a fair pay settlement this year – and in future years

In response to our submission the Employers stated they are operating in a very difficult environment with the pending CSR settlement and deep cuts are expected. They stated that Councils are preparing for significant reductions post April 1st 20111. The employers will be conducting a consultation exercise on the claim and what might be achievable in this context but will be mindful of the governments pay policy. They also stated they will be considering the shape of the national agreement and terms and conditions but they are seeking to develop a pay agreement early in the New Year to provide a ‘balanced package’.
Please make sure that you read the claim.  Attached is a summary of key arguments for you to share with activists and members and use it to recruit new members.

We are producing a member’s leaflet, stewards briefing and a PowerPoint presentation on the claim for you to use locally. You can also invite your Regional Committee or national UNISON NJC Committee reps to speak at your branch meetings.

We will be emailing all Councillors to let them know the key points of our claim but would urge branches when you are in contact with Councillors/council leaders locally and to raise the pay claim and seek their support for this modest claim. 

Best wishes

Heather Wakefield

National Secretary

Local Government Service Group
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