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A HUGE THANK YOU TO EVERYONE WHO TOOK PART

IN THE LGPS STRIKE ON 30 NOVEMBER

On behalf of the Nottingham City UNISON Branch, we would like to thank stewards and
members for all the hard work they put in to make the strike, march and rally on November 30
such a tremendous success. We have recruited over 150 new members and several new
stewards as a result of this dispute and many members took action for the first time, such is
their strength of feeling about these attacks on our pensions.

The Strike and its Impact

In Nottingham City the strike was very successful. Over 90% of the schools and academies
were either closed or partly closed. The 3 main depots reported only a handful of agency staff
going in to work, Vernon Road Depot was completely closed by early morning, and almost all
day care centres, libraries, and leisure centres were shut. At Loxley House where 2000

people work, pickets estimated that less than 200 went into work. A good number of individuals
were also persuaded not to cross picket lines.

The March

The march which began at 11am from the Forest was the
biggest seen in Nottingham in living memory. Many reported
that the march spanned the length of Mansfield Road from
the Forest down to the Victoria Centre. We estimate that
around 10,000 were on the march. The atmosphere within
the march was very uplifting. The response from the public
was extremely supportive, vehicles and ambulances were
sounding their horns/sirens, and members of the public were
clapping their hands passionately as the march passed.
There were many children that took part in the march which
Is a clear message that this attack on our pensions will effect
not only us but our children. The Occupy Notts Camp in the
Market Square has flags flying of the trade unions involved,
which reminds us that this dispute is not over yet.

Preparing for the March at the
Forest Recreational Ground

Donations to Hardship Fund - Thank you to those members who have donated a days pay to
the branch hardship fund. Please consider donating if you were exempt from the strike and
have not yet donated. For those members that suffer significant financial hardship when the
strike pay is deducted, you can apply to the hardship fund for financial support. Application
forms can be obtained from the UNISON Office Tel: 8762441 or from the branch website:
http://www.nottinghamcityunison.org.uk.




BRANCH OFFICERS RECRUITMENT

Despite recruiting over 150 new members in the run
Branch Secretary up to the strike, we need to continue to recruit. Most
Gary Ward - Tel: 8762622 people who are not in a union, haven't joined
because they have never been asked! Please talk to
Assistant Branch Secretary colleagues and encourage non union members to
Clive Norris - Tel: 8762791 join UNISON. The more members we have the
louder our voice during negotiations. An application

Service Conditions Officer form is printed at the end of this Newsletter.

Christina Sanna - Tel: 8763853

£250 Recruitment Raffle Draw - Winner

Branch Chair Dino Hovarth — recruited 16 new members

Jean Thorpe - Tel: 8762854 during November & December
Central Panel Officer £50 Monthly Recruitment Prize Winners

Mark Towle - Tel: 8763846 September - split between Doug Drury,

Sue Mallander & Stevie Bettinson

Treasurer October - David Wand

Steve Hales - Tel: 8764155 December - Dino Hovarth

Sara Huntingford, Senior Rep,
and Dino Hovarth with his prize

Membership Records - Please remember to contact the Branch should you change
jobs or your personal details change. Please also regularly check your payslip/bank to
ensure subscriptions to UNISON are still being made

NCC BUDGET ANNOUNCEMENT 2012 - POTENTIAL IMPACT ON MEMBERS

At a Budget meeting on Friday 16™ December, the City Council announced the following proposals, which they
anticipate will save approximately 3 million pounds over the coming financial year.

Changes to terms and conditions - reduction of redundancy payments from 1.5 times the statutory minimum
to the statutory minimum.

Voluntary Measures - _reduction of hours per week to 35 on a voluntary basis through the purchasing of
additional holiday plus leave from Works Perks. Increase purchase windows from 2 to 4 per year.

Management Structure - _the realignment of Nottingham City Councils management structure and way of
working to no more than 5 tiers of management, triangular management structure, and establish technical
specialists.

Changes to Recruitment - _Introduction of an internal jobs market and more flexible ways of working.
Vacancies to be filled by internal colleagues. External recruitment only for specialist roles and entry level posts
(apprentices). From 2013 onwards.

We have already indicated to the Council that we are opposed to the third attack on redundancy payments.

The changes to the management structure will inevitably lead to a number of redundancies. The changes to
recruitment could potentially lead to a reduction of the number of redundancies from 2013, however, we are
concerned about the potential impact on ways of working that this could have until we receive more detail.

A formal report will go to the Council's Appointments and Conditions of Service Committee (ACOS) on the
24th January 2012. Consultation has started with the Trade Union’s regarding these proposals and your work-
place steward will consult with you over these changes.
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UNISON members in the local government pensions scheme last week
voted to continue negotiating with the employers over potential changes
to their pensions.

More than 150 nationally elected activists in UNISON's five sector groups
representing the local government pensions scheme, gave their backing
to the framework proposals for talks that the union’s negotiators have
secured since November 30.

Negotiations will now enter an intense phase, running until April 2012 —
at which point members will be fully consulted on the final offer.

Should talks fail, the union’s ballot remains live, leaving the option of
more industrial action on the table.

Heather Wakefield, UNISON head of local government, said:

“This week, our elected activists representing memb ers that save into the local government
scheme, gave their unequivocal backing to the frame  work proposals for more negotiations that
we have secured since November 30.

We have agreed some important principles for the ta  |ks, including no change to contribution
rates until 2014, and a commitment to protectingth e pensions rights of workers that have been
outsourced or are under threat of privatisation.

Talks with the local government employers will now run until April 2012. Members will continue
to be consulted at every stage — including when we have a final offer. But if talks should break
down — our ballot means we can still take industria | action.”

Nottingham City Branch met last week to discuss the framework proposals. We are concerned that this
could mean that we will still have to work longer, get less of a Pension, and that some of our contribu-
tions will have to increase.

We have written to Dave Prentis (General Secretary) highlighting these concerns, in the hope that any
detrimental changes can be avoided through the negotiations that take place until April. We have also
indicated that if further strike action is required that this should be co-ordinated with the other Trade
Unions, as was the 30" November.

Next Years Conferences will take place from 17 - 22 June 2012 in Bournemouth. The Local Government
Conference (17-18 June) will precede the National Delegate Conference (19 -22 June).

Our Branch is entitled to send six delegates to the Conference. Delegates must be representative of our
membership so at least four of the six delegates must be women, at least one delegate must be a young
member (aged 26 or under) and one female low paid member (earning less than £8.91 per hour).

All accommodation and travel costs are met by UNISON and if you have children to care for, you are able
to take them with you as a créche is provided. All first time delegates will be invited to attend a briefing
session prior to the conference.

If you are interested and wish to be considered to attend one of the conferences please e-mail
susan.chettle @nottinghamcity.gov.uk or phone 8762593 by Friday 10 February 2012.
A vote will take place at the AGM if there is more interest than places available.




Notice is given that the Branch Annual General Meeting will take place on Tuesday 13 March 2012.
Meetings will take place at 12.30pm AND 2.00pm in the Dining Room at the Council House, Nottingham.

Elections - All Branch Officer and Steward Posts are up for election. The period of office is 1/4/12 —
31/3/13. Branch Officer Nominations must be proposed and seconded by two members. Steward
nominations must be supported by the majority of members within their section. Where more than one
nomination is received for one position, each nominee has the opportunity to give an election address of
no more than 500 words. If you wish to be considered for a post, please contact the UNISON Office on
8762441 and ask for a nomination form. Alternatively you can download a form from the Branch website
at www.nottinghamcityunison.org.uk.

Completed forms must be returned to the Branch Office by Friday 10 February 2012.

Motions / Agenda - _Motions must be submitted in writing to the Branch Secretary, Nottingham City
UNISON, Gate House, 73 Hounds Gate, Nottingham, NG1 6BB by 10 February 2012. A full agenda will
be distributed at the meeting and copies will also be available from the Branch Office.. Please contact the
UNISON Office if you require a copy of the Agenda in another format, need a signer / lip speaker,
assistance with childcare / travel costs to attend.

EXISTING BRANCH OFFICERS AND STEWARDS WHO WISH TO C ONTINUE IN POST
MUST BE RE-NOMINATED




