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SINGLE STATUS 
Agreement on Terms and Conditions of Service - 22 JULY 2010

The City Council is implementing Single Status from 1 November 2010. As part of that implementation there are a number of changes to terms and conditions of service which the City Council’s Appointments and Conditions of Service Committee (ACOS) agreed on 26 March 2010. These have been the subject of negotiation between appointed negotiators of the Council and trade unions since 8 April 2010 and both parties believe that the terms of this agreement are the best achievable by negotiation.

It is recognised that agreement was not reached on all aspects of the terms and conditions and where that is the case the Council will proceed to implement those aspects in accordance with the decision of ACOS of 26 March 2010.

There has been agreement to make the following changes to the terms and conditions of service approved by ACOS on 26th March 2010:

1. Sick pay will be in accordance with the ‘Green Book’ Sickness Scheme under Part 2 of the National Joint Council for Local Government Services National Agreement on Pay and Conditions of Service, except that in calculating sick pay the Green Book definition of “normal pay” does not apply and any sick pay (inclusive of Statutory Sick Pay and Incapacity Benefit) received will not exceed the basic pay that would have been payable had the employee attended work. Allowances for unsocial hours will not be paid. 

2. There will be joint scrutiny of sickness absence by management and the trade unions.

3. Those policies and procedures in the People Management Handbook that currently have contractual effect will, where they remain in existence, continue to have contractual status following the date of implementation. These policies are:

· Annual Leave Policy

· Special Leave Policy

· Extended Leave Policy

· Public Holidays

· Flexible Working Hours Scheme

· Childcare Voucher Schemes

· Maternity Support Leave and Paternity Leave
· Disciplinary Procedure
· Grievance Procedure
· Grading Grievance Procedure

· Adoption Provisions

In addition, paragraph 3 ‘Pay System’, paragraph 6 ‘Allowances’ and paragraph 9 ‘Pay Protection’ of the new Pay Policy will have contractual force where they are applicable.  The remaining paragraphs of the Pay Policy will remain non-contractual.

4. The following contractual policies / procedures will cease to apply from 1 November 2010:

· Harassment and Discrimination Procedure
· Detriment Provisions

5. The revised Disciplinary, Grievance and Dismissal Appeals procedures will apply.

6. Where employees are redeployed into a lower graded post as a result of a formal restructuring, or because they are at risk of redundancy, pay protection or an alternative arrangement to minimise the immediate impact of a reduction in pay will be paid for not more than one year.  Any such arrangements will apply only where the employee is redeployed into a job not more than two grades below their previous grade.

7. The non-contractual Redeployment Procedure will be amended so that employees on the redeployment register can be matched to jobs up to two grades below and one grade above their existing grade.

8. The agreed amendments to the core contract will be made (attached).  

The areas where agreement has not been reached are as detailed below. Full details can be found in the June In The City Newsletter.

1. Removal of split shift allowance

2. Reduction in car mileage rates

3. Reduction of sickness trigger levels 

4. 9 working patterns with contractual force, however, the 8.00am – 6.00pm working patterns have not been adopted in any Service Area. In effect there are only 6 working patterns in place 
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