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SINGLE STATUS UPDATE : 22 APRIL 2010

1.
Changes To Compensation/Incentive Payments for those that had previously signed a COT3 

The City Council were initially proposing not to give incentive payments (compensation as was) to 1100 employees, the majority of whom were women, because they had accepted an equal pay settlement offer and signed a COT3 agreement. UNISON along with the other trade unions, vigorously opposed this disgraceful attack on low paid women. The Council has now reconsidered this proposal and instead has indicated that they will now do the following 
 

"In principle we have made the decision that this group should receive a further payment.  We are still considering the most appropriate way to implement this and will share details of this with you as soon as they are finalised.  It is likely that those involved will have the amount of the COT3 payment deducted from any incentive payment they receive in order to protect the City Council’s legal position.  Where a COT3 payment exceeds the incentive payment no further payment will be made.
We felt that you raised genuine concerns that required a genuine response.  We are currently seeking advice from our legal department in order to make these payments; as a result of this decision letters to the effected eleven hundred employees are being re-drafted and therefore they will not be ready for distribution this week."
Whilst this is an improvement on the previous position, UNISON will continue to argue strongly that these women should receive their full entitlement to compensation/incentive, as previously agreed.
2. 
Initial advice on Variation to Contract and Compromise Agreement
It’s important that members are aware that when they receive their Single Status documents this week that if they choose Option 1 which is to accept the variation, that this will be binding, and will mean that you have accepted all changes to the terms and conditions. 
The compromise agreement, that is only an option if the variation is signed, relates solely to the incentive payment. 
This is an extremely complicated document and we will be able to provide legal advice for members next week at the consultation events.
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