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20 May 2010

Dear Stephanie

REQUEST FOR INFORMATION UNDER THE FREEDOM OF INFORMATION ACT

Under the Freedom of Information Act I would like to respectfully ask the following questions; 

1.
How many employees, who have returned their slip relating to the  

request to vary their contract, have agreed to the request, and how many have declined?

Can this answer please be collated as follows -

Responses received as of May 7th 2010
Responses received as of May 13th 2010
Responses received as of May 19th 2010
Responses received as of May 28th 2010

I appreciate that such calculations are not straightforward but assume that some exist somewhere, based on the statement made by Jane Todd below -

Are my colleagues signing up to this?

"So far, with the deadline still over a week away, around one third of colleagues who have been sent a form have already returned it. Of these, 99.5% have indicated that they are agreeing to accept the terms of the agreement as it applies to them."

2.
With regards to the Single Status "winners", "losers" and those "staying the same" with regards to their pay and grade review outcomes, can you confirm the figures as of April 22nd 2010, when letters were initially issued to staff as part of Single Status version 4, and on May 12th, when Jane Todd stated in writing........."As a council, we have sought to minimise the impact such that there are only 13% losers,............."

3.
Can you please provide me with copies of reports and papers circulated at ACOS March 26th, specifically relating to Single Status, previously excluded from publication.

4.
Can you please provide copies of reports and papers circulated at Executive Board on April 1st, specifically relating to Single Status, previously excluded from publication.

5.
The money required to implement Single Status, as per the original proposals, had been ring fenced when the existing budget was agreed earlier this year, can you therefore confirm the savings in the following areas derived from the "small number of changes" to the original proposals (a verbal response has been given to these questions but none in writing):- 

(a) 
Savings relating to non implementation of Single Status     between February 1st and November 2010. i.e. no incremental progression in April and a lower “incentive payment” based on the revised calculating period.

(b) 
Proposed savings related to successful appeals post implementation, that are not now being backdated to April 2006.

(c) 
Savings related to cost of living increases in 2009 being short of that budgeted for. I understand 2% was initially allocated.

(d) 
Proposed savings related to non payment of either compensation or incentive payments, to former employees, between April 2006 and February 2010.

(e) 
Savings related to the reduction in "incentive payments" to employees who have previously accepted an Equal Pay settlement offer.

(f) 
Proposed savings related to the changes in the administration of sick pay.

(g) 
Proposed savings related to the changes to mileage payments.

(h) 
Proposed savings related to the removal of the split shift allowance.

(i) 
Proposed savings related to the changes to the application of the redeployment procedure.

(j) 
Savings from those employees who have not agreed to vary, and have subsequently foregone their "incentive" payment.
(k) 
Please advise what formula the council have used in order to determine each individual person's incentive payment?
I look forward to receiving your response within the specified time limits in accordance with the Freedom of Information Act. 

Yours sincerely

Gary Ward

Branch Secretary

