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SINGLE STATUS – SCHOOL SUPPORT STAFF 
(updated 23 September 2010)

The council confirmed last Friday 17 September 2010, that they intend to change the proposed pay and grading arrangements for school based staff as follows:-

Current Position

· Most Teaching Assistants are paid 52 weeks per year and their FTE (full time equivalent) is 32.5 hours.

· The situation for Admin staff is different and varies considerably across schools – some are paid for 52 weeks with their weekly hours also varying considerably. Some are paid on a term time basis only with their pay equated over 52 weeks. 

· IT Technicians / Learning Mentors and any other support staff are in the same position as Admin staff.
New Position

· The council intend to only pay all school based staff (excluding teachers) for the hours and weeks they work. This would mean that they could only be paid for 39 weeks plus annual leave entitlement. 

· They will suffer a further loss with their pay being reduced as a result of changing their FTE hours to 37 hours per week which means their pay will be pro rata. This could mean a loss of 4.5 hours per week x 52 weeks, totalling a potential loss of 234 hour pay, unless they are given extra hours by the school. 
· To remove the 3.8 weeks retention pay for mid day supervisors. 

The council claim that they have to do this based on legal advice regarding equal pay liability. 
The timescale for these changes are:-
· Consultation with Governing bodies during October with a deadline of 18 October 2010 to make a final decision regarding dismissal and re-engagement.

· Letters to be sent to staff on 18 October 2010 asking if they agree to vary their contract, with a deadline of 5 November 2010 to respond. 

· The process will follow the same as phase 1. Staff will attend one to one consultation meetings, and if they don’t agree to vary their contracts they will ultimately be dismissed and re-engaged in April 2011.
We have asked our solicitors for their legal advice and are awaiting their response. We are currently contacting schools to arrange meetings. Details of these meetings will be posted on the website : www.nottinghamcityunison.org.uk
and will be circulated amongst school stewards and contact points. 

If you would like to request a meeting at your school, please contact us.
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